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Mpotewvopevn opyavwon Broypadgikou
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Wei Li
1402 Sputh Street #3
Rochester, NY 14606
(585) 243-1258

Objective
To apply my traming m chemistry to mamtain and improve water quality in the Great Lakes system.
Educartion
University of Rochester, Department of Chemistry Rochester, NY
Master of Science Expectred Graduarion: May 2010
Nanjing University, School of Chemistry and Chemical Engineening Nawnjing, China
Bachelor of Science May 2007
Research Experience
Graduate Assistant, Applegate Lab, Department of Chemistry Rochester, NY
Universitty of Rochester August 2007-Present

e Conduct research on algal blooms in inland lakes using high-performance liquid chromatography

e Develop preliminary model for predicting the growth of algal blooms

e Supervise and mentor three undergraduate researchers

‘ork Experience

Senior Teaching Assistant, Chemistry 203 and 204 (Organic Chemistry I and II) Rochester, NY
Universtry of Rochester August 2009-Present

e Supervise and mentor three first-year teaching assistants
e Coordinate laboratory sections for a large lecture course
e Grade student exams and laboratory assignments

Teaching Assistant, Chemistry 203 and 204 (Organic Chemistry I and II)
Universiry of Rochester

e Taught three laboratory sections for a large lecture course

e Held office hours and study sessions

e Graded student exams and laboratory assignments

Rochester, NY
Angust 2007-May 2009

Nanjing Science and Technology Museum
Research Intern

e Assisted in prepanng exhibits on oceanography
e Created and conducted science activities for young students and visitors

Nanjing, China
June 2006—August 2008

Relevant Skills
Experience with sampling methods for aquatic environments: data analysis using SPSS and Microsoft

Personal data:

List your your name, address, phone number, and
e-mail address. Be sure to use a professional e-mail
address, such as that provided by your university or
one that is based on your name.

Career objective:
Write a brief a thesis statement delineating your
professional interests or goals.

Education:

Ust colleges and universities attended, dates,
degrees, and majors. Sometimes this section may
also include a list of courses that are relevant to the
Job requirements and your GPA or overall class
standing.

Research experience:

if applicable, briefly describe any research projects
you have worked on that are related to the job you
are applying for

Work experience:

Summarize any positions you have held that are
relevant to the job you are applying for or that have
given you valuable skills. Include the job title,
employer name and address, dates of employment,
and a description of your duties.

Relevant skills:

Provide information on your experience with
certain kinds of instruments, analytical methods, or
computer programs.

Awards, honors, publications, and grants:

List outside honors that show your accomplishments
or your leadership abilities. Choose those that are
most relevant to the job for which you are applying

/




r

Relevant Skills
Expertence with sampling methods for aquatic environments; data analysis ustag SPSS and Microsoft

Excel; fluency in Mandarin Chinese; conversational knowledge of German

Awards and Honors
Award for Excellence 1n Teaching by a Graduate Student, University of Rochester, May 2010
State Natural Science Award Third Class, Nanying University, May 2007

Activities
Conversational Chinese Tutor Rochester, NY
University of Rochester January 2008-Present

+ Hold tndividual sesstons with studeats to improve their Chinese language skills
+ Teach students about Chinese culfure and customs

References available upon request

g
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or your leadership abilities. Choose those that are
most relevant to the job for which you are applying

Activities:

List any organizations that show your interest in
your field or your leadership abilities. Keep them to
a reasonable number. Do not appear so busy with
leisure activities that you seem to spend little time
on your actual work.

References:

Give names, affiliations, and contact information
for people who can speak in favor of your
application. If your résumé is fairly long, consider
using “References available upon request” instead.
Remember to provide a copy of your résumé to the
peaple you have chosen as your references, and let
these individuals know they might be contacted.

J




2 KOTLOG

“To use the impressive experimental and analytical
skills honed and developed through numerous
courses in biochemistry and my own research to
improve the water quality of our nation’s system of \/uaKpOGKE)\éC
lakes. To bring my proven team-building skills to ,
bear in a competitive environment that will reward ‘/UTIEPCIDLOL?\O (')
my leadership and vision.”

“To apply my training in chemistry to maintain and \/o'acl)éq
improve water quality in the Great Lakes system.” v '
OTOXEUMEVO  (+)

v /
“To work as a research chemist for Great Lakes TCPOO'(IDU;OO'ME’VO OE ’
Coastal Science Corporation.” OUYKEKPLUEVN eEO'I’] EPyAOcLAC (+)




-
Eknaidsuon

» Avtiotpodn xpovoloylkn oELpaq,
o avadopad TitAwvy,
* avodopad OXETIKWV LOBNUATWY OE TIEPLMTTWON ULKPNC EPYACLOKAC EUTTELPLAC

Education

University of Rochester, Department of Chemistry Rochester, NY
Master of Science Expected Graduation: May 2010
Nanjing University, School of Chemistry and Chemical Engineering Nanjing, China
Bachelor of Science May 2007
EDUCATION

University of Wisconsin-Madison, Department of Plant Pathology
Bachelor of Science, expected December 2010
GPA:3.72/40

Relevant coursework. Plant Disease Control, Principles of Integrated Crop Pest Management, Comparative
Ecology of Microorganisms and Macroorganisms, Biology of Plant Pathogens, Plant-Bacterial Interactions

10
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Epsuvntiki Kot epyaotakn epmepio (1/2)

* avtiotpodn XpovoAoyLKN OELPQ,

* OE TEPLMTTWON AUECA CUCXETIOMEVNC EPYOCLAKNG EUMELPLOC LE TNV
ETULOLWKOUEVN B€0N OL ASITOUEPELEC OTN OUVOSEUTLKI ETLOTOAN)

Research Experience
Postdoctoral Researcher, Lender Lab, Department of Chemistry Providence, Rl
Brown University January 2006-Prasent

» Designed experiments to supportlab research program on artficial photosynthesis
o Skillwith computational data analysis
o Supervise and mentor first-year graduate students

11
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EpsuvnTiKn Kol Epyaoctokn epmnepia (2/2)

Research Experience
Postdoctoral Researcher, Lender Lab, Department of Chemistry Providence, RI
Brown University January 2006-Present

» Designed experiments to support lab research program on artificial photosynthesis
o Skill with computational data analysis
o Supervise and mentor first-year graduate students

Research Experience
Graduate Assistant, Applegate Lab, Department of Chemisty Rochester, NY
University of Rochester August 2007-Present

¢ Conduct research on algal blooms in inland lakes using high-performance liquid chromatography
¢ Develop preliminary model for predicting the growth of algal blooms
¢ Supervise and mentor three undergraduate researchers

Work Experience
Sentor Teaching Assistant, Chemistry 203 and 204 (Organic Chemistry I and 1) Rochester, NY
University of Rochester August 2009~Present

o Supervise and mentor three first-year teaching assistants
¢ Coordinate laboratory sections for a large lecture course
¢ Grade student exams and laboratory assignments

-

e pruoTo 6€ TAPEABOVTIKO
YPOVO Y10 TTPOTYOVUEVEG
Oécelc, og eveoTOTA Y10
TO TOPOV

* QMOKAEIGTIKO PMUOTO T
OLCLUOTIKA 6TN AMoTo!

J




Mopdn Broypadikov (1/3)

* XpNOLLLOTIOLNOTE EVAVAYVWOTN YPOUUOTOOELPQ (TT.X.
Times New Roman, Arial. EAANVLKEC YPOLUUOTOOELPEC ATIO
tnv EAAnVIKN Etapeta Tumoypadkwy 2toxsiwv: http://
www.greekfontsociety.gr)

* ATopUYETE EYXPWLO XOPTL N XapTi HE ypadLKA yLla TNV
eKTUTIWON

* —avakoltafte 1o Bloypadlko MPOCEKTLKA Yl AaBn otnv
opBoypadia, Tn ypappatikn r tn popdn


http://www.greekfontsociety.gr/

r
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Mopdn Broypadikov (2/3)

Wei Li
1402 Smath Street #3
Rochester, NY 14606
(585) 243-1258

wethi@rochester edu
Objective
To apply my tramung in chenustry to maintam and improve water quality in the Great Lakes system.
Education
Unaversity of Rochester, Department of Chenmustry Rochester, NY
Master of Science Expected Graduation: May 2010
Nanjing University, School of Chemistry and Chemical Engineering Nanjing, China
Bachelor of Science May 2007
Research Experience

Graduate Assistant, Applegate Lab, Department of Chemistry Rochester, NY
University of Rochester August 2007-Present

e Conduct research on algal blooms n inland lakes using high-performance liquid chromatography
¢ Develop preliminary model for predicting the growth of algal blooms
¢ Supervise and mentor three undergraduate researchers

Work Experience
Senior Teaching Assistant, Chemistry 203 and 204 (Organic Chemistry I and II)
University of Rochester

e Supervise and mentor three first-vear teaching assistants

e Coordinate laboratory sections for a large lecture course

¢ Grade student exams and laboratory assignments

Rochester, NY
August 2009-Present

Teaching Assistant, Chemistry 203 and 204 (Organic Chemistry I and 1)
Universtty of Rochester

e Taught three laboratory sections for a large lecture course

e Held office hours and study sessions

e Graded student exams and laboratory assignments

Rochester, NY
August 2007-May 2009

~

Personal information:

Uke Wei, use a larger font for your name so that it
stands out. However, do not use a font so large that
t overwhelms the rest of your document. Usually,
ncreasing the font size by one or two points is
sufficient

Section headings:

Use bold or italics for section headings so that the
beginning of each section is dear. Here, Wei has
presented her subject headings in bold and placed
them on a separate line to draw the reader’s

attention

Individual entries:

Highlight each individual entry in a section by using
a different typeface for the job title, place of
employment, location, and dates. Here, Wei has
used italics so that the reader can easily find each
individual job she has held

Information to be emphasized:

Place information you want to emphasize nearer to
the margins of the page, which will help that
information stand out against the rest of the text
Because Western languages are read from left to
right, English-speaking readers are likely to pay
closest attention to information placed near the left
side of the page. It is therefore wise to place
section headings and job titles near the left margin

.......




Mopdn Broypadkov (3/3)

Nanjing Science and Technology Museum Nanjing, China
Research Intern June 2000-August 2008
o Assisted in preparing exhibits on oceanography
¢ Created and conducted science activities for young students and visitors

Relevant Skills
Experience with sampling methods for aquatic environments; data analysis using SPSS and Microsoft
Excel; fluency in Mandarin Chinese; conversational knowledge of German

Awards and Honors
Award for Excellence in Teaching by a Graduate Student, University of Rochester, May 2010
State Natural Science Award Third Class, Nanjing University, May 2007

Activities
Conversational Chinese Tutor Rochester, NY
University of Rochester January 2008-Present

¢ Hold individual sessions with students to improve their Chinese language skills
¢ Teach students about Chinese culture and customs

References available upon request|

Dates:

Use consistent and specific date formats, and place
all dates in the same vertical line down the page.
Placing dates near the left margin of the page
(beneath the job title) will draw the reader's eye
down the page. Placing dates near the right margin,
as Lei has done, uses the contrast between the date
and the white space on the page to attract the
reader's attention. Either method is acceptable.




Ydoc Broypadikou

* Na £l0TE QAVTLKELUEVLIKOL KOl CADELC

* Ertt\e€te AEEELC TTOU AP ATIEUTTOUV OE QLUTEC TNG
Sdlatumwonc tne poodepopevVnc Beonc

* Na elote eLAKPLVELC, O,TL avahEPETE lval EVKOA
SL00TAUPWOLUO



s
2uxva AaBn oto Broypadiko

- e [Inyn: Linkedin,
18/09/2014
e lcsh mprrrd
 Fotow | e Lazlo Bock, SVP, People
The Biggest Mistakes | See on Operations, Google
Resumes, and How to Correct Them , , ,
o 1ams0 4o wose: BOAND » AELloAOynoe mavw armno

20000 Bloypadika

» H Google Aappavel
navw oo 50.000

Bloypadikd tnv
eBdouada

» 100 mpooAnYPELC TNV
efoopada
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NaBoc¢ #1: Tunoypadika Aadn

e 58% of resumes have typos [2013 CareerBuilder survey]

e People who tweak their resumes the most carefully can be
especially vulnerable to this kind of error, because they often
result from going back again and again to fine tune their
resumes just one last time.

e Typos are deadly because employers interpret them as a lack of
detail-orientation, as a failure to care about quality.

e The fix? Read your resume from bottom to top:

» reversing the normal order helps you focus on each line in
isolation

» have someone else proofread closely for you
18



NaBoc #2: Meyalo pEye0o¢

e A good rule of thumb: is one page of resume for every ten

years of work experience.
» A three or four or ten page resume simply won't get read closely.

» "I would have written you a shorter letter, but | did not have the
time" [Blaise Pascal]

e A crisp, focused resume demonstrates an ability to
synthesize, prioritize, and convey the most important

information about you:

» the resume is a tool that gets you to that first interview
* not to convince a hiring manager to say "yes" to you
e or to tell your life's story (that's what a patient spouse is for).
» Once you're in the room, the resume doesn't matter much. So cut
back your resume. It's too long.

19



NaBoc #3: KaKOC HoPPOTUTOC

e Unless you’re applying for a job such as a designer or
artist, your focus should be on making your resume clean

and legible.
» At least 10-point font.
» At least 1,2 cm margins.
» White paper, black ink.

» Consistent spacing between lines, columns aligned, your name
and contact information on every page.

» If you can, look at it in both Google Docs and Word, and then
attach it to an email and open it as a preview.

» Formatting can get garbled when moving across platforms.
» Saving it as a PDF is a good way to go.

20



NaBoc¢ #4: mapofioon EUMLGTEUTIKOTNTOC

e Candidates coming from companies with strict
confidentiality policies often find ways to honour the
letter of their confidentiality agreements but not the
spirit.

» “Consulted to a major software company in Redmond,
Washington.” Rejected!

e At least 5-10% of resumes reveal confidential
information, which tells me, as an employer, that |
should never hire those candidates...unless | want my
own trade secrets emailed to my competitors.

21



NaBoc #5: Weppota

e Putting a lie on your resume is never, ever, ever, worth it.
e Everyone, up to and including CEQOs, get fired for this.

e People lie about
» their degrees
» GPAs
» where they went to school
» how long they were at companies
» how big their teams were,
» and their sales results, always goofing in their favor.

22



NaBoc #5: Weppota

e There are three big problems with lying:

» You can easily get busted. The internet, reference checks, and
people who worked at your company in the past can all reveal
your fraud.

» Lies follow you forever. Fib on your resume and 15 years later
get a big promotion and are discovered? Fired. And try
explaining that in your next interview.

» Our moms taught us better. Seriously.

e So this is how to mess up your resume. Don’t do it!
Hiring managers are looking for the best people they can
find, but the majority of us all but guarantee that we’ll
get rejected.

23
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Is the resume dead?

e In today’s job

market, people are
getting hired in
unconventional
ways, such as
showcasing work
through social media
or networking a
direct path to
decision makers on
LinkedIn.
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Is the resume dead?

e Even with many new ways of searching for a job, a well-
crafted resume can still be effective for getting over the
first hurdle of the hiring process.

e Three things to keep in mind when crafting your resume:
» Results, not objectives
» Find the threads in your work story
» Internal referrals, not resume factories

26



Results, not objectives

e The average reader spends 5-9 seconds skimming a resume.

» In these fleeting seconds, they want to see that you have the exact experience to
solve the kinds of business problems they are hiring for.

» When you begin your resume with results, you answer the main question in the
hiring manager’s head: Can this person solve my problems on day one?

e Old advice: Write your employment objective at the top of your
resume:

» “Objective: Obtain a position that would allow me to demonstrate my excellent
project management, team and technology skills.”

e New advice: Write a hard-hitting skill summary at the top of your
resume. Example:

» “Summary: Experienced project / team leader with demonstrated results such as:

* Installed a new labor scheduling system, yielding $5 million of annual benefit

* Coordinated global team across 15 countries, reduced attrition rate from 20%
to 5% over 12 months

27



Find the threads in your work story

e Career paths are no longer linear.

* Due to increased layoffs, market shifts and new opportunities created by technology,
more and more people experience a number of different work modes in the course of
their career.

* You can’t expect the hiring manager to understand how ten years as a marketing
manager at IBM, followed by a two years as a stay-at-home dad, followed by three
years as a coffee entrepreneur make you the perfect person to head up their business
development team.

e You need to narrate your own story, and show the threads that
weave through your different work activities. Then tie these
threads to the critical skills and experience required for the job.

* To find these threads, look at all the work you have done over the course of your life
and see if you notice overarching themes. You might find themes like “pursuit of
excellence,” “revenue generation” or “customer service.”

* Use these themes when you summarise your experience in your cover letter, as well as
the description of each job on your resume.



Internal referrals, not resume factories

e You are much more likely to get noticed if your resume comes through
an internal referral, instead of submitting it through a large, anonymous
job site.

e Using your own network combined with research on LinkedIn, see if
you have a contact inside the company who would be willing to putin a
good word for you, and forward your resume to the hiring manager.

e Many companies have learned that the best job candidates come from
valued employees.

e Resumes are not dead, but they are now one small part of a
networked, social environment where information is readily available
about you on Google.

e Shape your own story, and you are much more likely to get hired.

29



Nwc va Bpeite SouAewd otn Google;

How to get a job at Google. T. Friedman, NYT, 19/4/2014 - Baolopévo o ouvevTeuén pe tov L. Boch

e Your college degree is not a proxy anymore for having the skills or
traits to do any job

e Among 18- to 22-year-olds “most don’t put enough thought into
why they’re going, and what they want to get out of it.”

» Society wants an informed citizenry, where everyone has a baseline of
knowledge from which to build skills. But, don’t just go to college because you
think it is the right thing to do and that any bachelor’s degree will suffice.

e “The first and most important thing is to be explicit and wilful in
making the decisions about what you want to get out of this
investment in your education.”

e |[t’s a huge investment of time, effort and money and people should
think “incredibly hard about what they’re getting in return.”
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Required skills and traits by Google

* Grit - Koupaylo, amodacLoTKOTNTA, SUVaN XOPAKTAPO
» “Students pick easier majors despite less pay” [Wall Street Journal 2011]

» You are much better off being a B student in CS than an A+ student in English because
it signals a rigour in your thinking and a more challenging course load.

e General cognitive ability - the ability to learn things and solve problems

e Invaluable is the ability to understand and apply information — so, basic
computer science skills. To just understand how [these] things work you
have to be able to think in a formal and logical and structured way.

» Analytical training gives you a skill set that differentiates you from most people in the
labor market.”

» If you want your job tied to where you are, you need to be: A) quite good at it and B)
very adaptable so that you have a baseline skill set that allows to do very different
things - this requires a baseline capability that’s analytical.
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Required skills and traits by Google

e Humans are by nature creative beings, but not by nature

logical, structured-thinking beings.

» Those are skills you have to learn.
» One of the things that makes people more effective is if you can do
both.

» If you’re great on both attributes, you’ll have a lot more options.
e Liberal arts still “phenomenally important,” especially

when you combine them with other disciplines
» The most interesting things are happening at the intersection of two
fields.
» You need some people who are holistic thinkers and have liberal arts
backgrounds and some who are deep functional experts.
» Building that balance is hard, but that’s where you end up building

great societies, great organisations.

Ill
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The value of humanities

e The value of great philosophy hardly ever lies in the
punch line.

e |t lies in the arguments — intricate, detailed arguments.

» And the sad fact is that this sort of thing cannot be conveyed in
headlines, or even in a 17-minute TED talk.

e Like discoveries elsewhere in the humanities, discoveries
in philosophy are incompressible: Their interest can only
be conveyed at length by taking one’s interlocutor
through the argument.

Gideon Rose, Stuart Professor of Philosophy, Princeton University [PAW, 9/07/14]
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Required skills and traits by Google

e How to write a good resume:

» frame your strengths as: 1 accomplished X, relative to Y, by doing Z.
Most people would write a résumé like this: ‘Wrote editorials for The
New York Times. Better would be to say: ‘Had 50 op-eds published
compared to average of 6 by most op-ed [writers] as a result of
providing deep insight into the following area for three years.

» Most people don’t put the right content on their résumés.

e What’s your best advice for job interviews?
» “What you want to do is say:
* Here’s the attribute I’'m going to demonstrate;

* here’s the story demonstrating it;
* here’s how that story demonstrated that attribute.

e And here is how it can create value.
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Required skills and traits by Google

e “Most people in an interview don’t make explicit their
thought process behind how or why they did something
and, even if they are able to come up with a compelling
story, they are unable to explain their thought process.”
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http://www.nature.com/scitable/topicpage/r-sum-s-13988471 Nature

Education

http://gsecd.mit.edu/sites/default/files/2011workbook.pdf MIT Career
Development Handbook 2011-2012

http://www.mcgill.ca/caps/students/job-search/cv/ McGill University

http://europass.cedefop.europa.eu/ EUROPASS - CV’s for European
countries

.... Kot yta ZupBouAsvutiki: http://www.ucy.ac.cy/goto/acafsw/el-GR/
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Mpotewvopevec nnvec (2/2)

The Basics of Science CV’s (Chronicle of Higher Education): http://chronicle.com/article/
The-Basics-of-Science-CVs/46275/

The Basics of CV’s: A Sample Research CV (Chronicle of Higher Education): http://
chronicle.com/article/The-Basics-of-Science-CV/46273/

“CV Doctors” Mary Heiberger and Julia Miller Vick (The Chronicle of Higher Education)
Advice for five CVs (social sciences, education, humanities, fine arts, and the sciences):
http://chronicle.com/article/The-CV-Doctor/45687/

Rework the CVs of two faculty members and an administrator at various stages in their
careers: http://chronicle.com/article/CV-Doctor-Returns-English/48629/

UC Berkeley’s advice on creating a CV: http://career.berkeley.edu/Phds/PhDCV.stm

How to Craft a Winning Resume and CV (ScienceCareers.org) http://
sciencecareers.sciencemagq.orq/career development/tools resources/how to quides/
how to craft a winning resume
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